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STATE OF WISCONSIN  CIRCUIT COURT  MILWAUKEE COUNTY 
 

 

PEOPLE ADVOCATING GREENDALE 
EQUITY, 6743 Hill Park Court, 
Greendale, WI 53129 

DIANNIA MERRIETT, 6743 Hill Park 
Court, Greendale, WI 53129; and 

CHANESE KNOX, 2014 S. 102nd Street, 
Apt. 234, West Allis, WI 53227, 

Plaintiffs, 

v. 

GREENDALE SCHOOL DISTRICT, 6815 
Southway, Greendale, WI 53129, 
 

Defendant.

 
 
 
 
Case No:  
 
v. 
 
Case Class 30303 

 

SUMMONS 

THE STATE OF WISCONSIN 

To each party named above as a defendant: 

You are hereby notified that the plaintiffs named above have filed a lawsuit or 

other legal action against you. The complaint, which is attached, states the nature and 

basis of the legal action. 

Within 20 days after receiving this summons, you must respond with a written 

answer, as that term is used in chapter 802 of the Wisconsin Statutes, to the complaint. 

The court may reject or disregard an answer that does not follow the requirements of the 

statutes. The answer must be sent or delivered to the court, whose address is 901 N. 9th 

St., Milwaukee, WI 53233, and to Plaintiffs’ attorneys Elisabeth Lambert, Chris Donahoe, 
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and Timothy Muth, whose address is 207 E. Buffalo Ave., Ste 325, Milwaukee, WI, 53202. 

You may have an attorney help or represent you. 

If you do not provide a proper answer within 20 days, the court may grant 

judgment against you for the award of money or other legal action requested in the 

complaint, and you may lose your right to object to anything that is or may be incorrect 

in the complaint. A judgment may be enforced as provided by law. A judgment awarding 

money may become a lien against any real estate you own now or in the future and also 

may be enforced by garnishment or seizure of property. 

 Dated this 31st day of March, 2023. 

 

 Respectfully submitted by: 

 
electronically signed by Chris Donahoe  electronically signed by Elisabeth Lambert 
Christine Donahoe     Attorney Elisabeth Lambert 
State Bar No. 1092282    State Bar No.  1114507 
R. Timothy Muth     Wisconsin Education Law & Policy Hub 
State Bar No. 1010710    845 N. 11th Street 
ACLU of Wisconsin Foundation   Milwaukee, WI 53233  
207 E. Buffalo St., Ste 325    (414) 232-6504 
Milwaukee WI 53202    elisabeth@wisconsinELPH.org 
(414) 272-4032     www.wisconsinELPH.org 
cdonahoe@aclu-wi.org     
tmuth@aclu-wi.org        
              

 



1 
 

STATE OF WISCONSIN  CIRCUIT COURT  MILWAUKEE COUNTY 
 
 

PEOPLE ADVOCATING  
GREENDALE EQUITY, DIANNIA 
MERRIETT, and CHANESE KNOX 
 

Plaintiffs,   Case No: 23-CV-_________ 
 

v.        Case Class 30303 
 
GREENDALE SCHOOL DISTRICT, 
 

Defendant. 

COMPLAINT 

Plaintiffs, Diannia Merriett, Chanese Knox, and People Advocating Greendale 

Equity, (together “Plaintiffs”), by their attorneys Christine Donahoe and R. Timothy 

Muth of the American Civil Liberties Union of Wisconsin Foundation and Elisabeth 

Lambert of the Wisconsin Education Law and Policy Hub, allege as follows: 

INTRODUCTION 

1. This is an action for breach of a settlement agreement between the Plaintiffs 

and the Greendale School District (the “District”).  Despite having promised annual 

presentations to District students designed to address problems of racism in the schools 

experienced by Plaintiffs, the District has reversed course and failed to provide the 

presentations and disbanded the community initiative which could have helped ease a 

hostile racial environment which confronts many students of color in the District. 

Plaintiffs bring this action to require the District to honor its promises. 
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PARTIES 

2. Plaintiff Diannia Merriett is an adult resident of Wisconsin and resides at 

6743 Hill Park Court, Greendale, WI 53129. 

3. Plaintiff Chanese Knox, the daughter of Diannia Merriett and a former 

student of the Greendale School District, is an adult resident of Wisconsin and resides at 

2014 S. 102nd Street, Apt. 234, West Allis, WI 53227. Ms. Knox is Black. 

4. Plaintiff People Advocating Greendale Equity (PAGE) is an unincorporated 

nonprofit association in accordance with Wis. Stat. § 184.01 comprised of, and 

representing the interests of, parents who have children of color attending Greendale 

schools. 

5. The Defendant, the Greendale School District (“Defendant” or “District”), 

is a public-school district with offices located at 6815 Southway, Greendale, WI 53129, 

and is organized under Wis. Stat. Ch. 120 and operating under Wis. Stats. Chs. 115, 118 

and 121. 

FACTS 

District Discrimination Complaint and Appeal to DPI 

6. Plaintiff Chanese Knox was a Junior at Greendale High School, part of the 

Defendant District, during the 2018-19 school year. 

7. On March 4, 2019, Ms. Knox and her mother, Plaintiff Diannia Merriett filed 

a complaint (“Initial Complaint,” attached as Exhibit A) with the District under Title VI 

of the Civil Rights Act of 1964, Wis. Stat. § 118.13, and the District’s pupil 
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nondiscrimination policy, alleging that the District had discriminated against Ms. Knox 

by failing to respond adequately to redress a known racially hostile environment.  

8. The Initial Complaint alleged that, on multiple occasions during the 2018-

19 school year, the District was put on notice of incidents of racial harassment of students 

of color including Ms. Knox by District students, including the use of racial slurs, 

circulation of racist videos and other materials, and racist graffiti on school property. 

9. The Initial Complaint further alleged that the District had failed to 

reasonably respond to these incidents; that it had responded with defensiveness, 

minimization and delay; and that the District superintendent had retaliated against Ms. 

Knox and Ms. Merriett for their comments and actions regarding the racial climate in the 

district. 

10. The District retained an investigator to investigate the Initial Complaint. 

11. However, the District failed to provide a final written determination of the 

Initial Complaint to Ms. Knox and Ms. Merriett within the 90-day time frame required 

under Wis. Admin. Code § PI 9.04(2). 

12. Therefore, on July 12, 2019, Ms. Knox and Ms. Merriett filed an appeal (“DPI 

Appeal,” attached as Exhibit B) with the Wisconsin Department of Public Instruction. 

13. Ms. Knox and Ms. Merriett submitted a brief to DPI in support of the DPI 

Appeal on September 19, 2019. 

14. Because of the racial incidents and retaliation she experienced, Ms. Knox 

transferred out of the Greendale School District to finish her senior year of high school. 
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Ms. Merriett continued to be involved with advocating for a racially inclusive atmosphere 

in Greendale schools. 

Formation of Greendale Coalition for Diversity, Equity and Inclusion 

15.  In April 2019, shortly after Ms. Knox and Ms. Merriett had filed the Initial 

Complaint, District Superintendent Gary Kiltz invited Greendale Village Manager Todd 

Michaels and Ms. Merriett to form a community leadership group called the Greendale 

Coalition for Diversity, Equity and Inclusion (“the Coalition”), for the purpose of 

addressing racism in Greendale. 

16. The Coalition designated a Steering Committee, whose co-chairs included 

Ms. Merriett, Superintendent Kiltz, and Greendale Village Manager Michaels. 

17. The Steering Committee included several members of PAGE. 

18. The Steering Committee developed a plan for a joint effort between the 

District, the Village and the Coalition to “create a more welcoming, kind, and inclusive 

community in Greendale” and “challeng[e] discrimination in all forms while focusing on 

race and racism.” 

19. The Steering Committee memorialized its plan in a document entitled the 

Greendale Welcomes Diversity Action Plan (“Action Plan,” attached and incorporated by 

reference as Exhibit C.) 

20. The Action Plan was reviewed and finalized at a Community Alignment 

Event in October, 2019. 
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21. The Action Plan stated: 

This community-wide inclusion effort is led by the Greendale 
School District. It is supported and championed by 1) the 
Greendale School District, 2) the Village of Greendale, and 3) 
the Greendale Coalition for Diversity, Equity and Inclusion 
made up of residents, community leaders, employees of the 
School District, and the employees of the Village. The School 
District has committed $25,000 per year for the project 
through its Community Service Fund (Fund 80). The School 
District has empowered the Steering Committee to develop a 
project Action Plan with community input, and to allocate 
funding to priority items in the Action Plan, provided that all 
action items are consistent with School District policies, 
procedures, practices and educational approach. The Village 
has committed $10,000 per year. Todd Michaels, the Village 
Manager, will designate funding allocations based on village 
goals, policies and practices. Any suggested action items that 
involve questions about school district or village policies, 
practices, goals or philosophy will go to the School District 
Board or Village Board respectively for appeal.  

22. The Action Plan identified goals and action steps towards its overall vision 

of challenging racial discrimination in Greendale, and assigned responsibility for specific 

tasks to individuals and groups from the District, the Village, and the Coalition. 

23. The Action Plan specifically indicated that the District’s Director of Pupil 

Services, would share responsibility for holding yearly assemblies in every school 

dedicated to anti-racism, with a budget of $2000. 

24. The Action Plan included the following bullet-point list of criteria that the 

yearly assemblies would meet: 

 Including expert speaker 

 “Dedicated” means anti-racism will be only topic 

 Assemblies establish clear “red lines” 
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 HS & MS Student Equity Team provides input 

 Consider survey to get input from all students 

 Students will be educated on how to be upstanders and what to expect 

when reporting racist actions “know your rights” 

25. On October 23, 2019, as part of the District’s response to the Plaintiffs’ 

appeal to DPI, the District’s attorney sent a letter to DPI and to Plaintiff’s counsel 

describing the District’s commitment to the Coalition, and specifically stating that the 

District “has committed $25,000.00 annually towards the Action Plan.” (“October 23, 2019 

Letter,” attached as Exhibit D). 

26. At some point in October or November of 2019, Gary Kiltz resigned as 

District Superintendent, and Kim Amidzich, the District’s Director of Curriculum, 

assumed the role of Interim Superintendent. 

27. On March 23, 2020, the District School Board voted to make Dr. Amidzich 

the District’s new permanent Superintendent. 

Agreement to Resolve and Dismiss Plaintiffs’ DPI Appeal 

28. On December 5, 2019, Ms. Knox, Ms. Merriett and the District executed an 

agreement (the “Settlement Agreement”, attached and incorporated by reference as 

Exhibit E) resolving the pending DPI Appeal. 

29. Plaintiffs relied on the existence of the Coalition and the Action Plan and 

the District’s commitment to fund it annually with $25,000, in making their decision to 

enter the Settlement Agreement. 
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30. Under the Settlement Agreement, the District committed to several actions, 

including a commitment to “hold annual school-wide events at Greendale Middle School 

and Greendale High School on culturally relevant topics. The District will determine an 

appropriate speaker each year in collaboration with the Coalition for Diversity, Equity 

and Inclusion.” 

31. The District also agreed to “highlight the prohibition of harassment, 

bullying and hate speech when reviewing the handbook in classes during the first week 

of school annually.” 

32. The Settlement Agreement was intended to benefit all of the students in the 

District, but, in particular, the students of color represented by PAGE, who had been 

suffering and continue to suffer from a racially hostile environment. 

33. The Settlement Agreement was also intended to ensure that Ms. Merriett 

and other PAGE representatives who were members of the Coalition would have an 

ongoing opportunity to collaborate with the District to plan and implement annual 

diversity events at Greendale Middle School and Greendale High School. 

34. As consideration for these commitments made by the District, Ms. Merriett 

and Ms. Knox agreed to withdraw and request dismissal of the DPI appeal. 

35. On December 9, 2019, counsel for Ms. Knox and Ms. Merriett sent an email 

to DPI indicating that they had reached a settlement with the District, and withdrawing 

the appeal. 
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District Disbands Greendale Coalition for Diversity, Equity and Inclusion 

36. The Coalition Steering Committee continued to meet regularly until July, 

2021. 

37. At the July, 2021 meeting, the Steering Committee discussed and made 

proposals for how to advance and sustain the committee’s work. 

38. However, instead of following through on the District’s commitment to 

continue working with the Coalition and its Steering Committee under the Action Plan, 

the School Board began working to dismantle the committee and terminate the District’s 

support. 

39. At its December 20, 2021 meeting the School Board decided to stop the work 

of the Coalition Steering Committee. 

40. The School Board also decided to reallocate the funds that had been 

allocated to the Coalition Action Plan to other District programs. 

41. The Board attempted to justify this decision by saying that members of the 

District administration had assumed responsibility for the District’s equity work and that 

District’s equity work was now governed by the District’s strategic plan. 

District Fails to Perform Actions Required Under the Resolution Agreement 

42. Despite its commitment in the Settlement Agreement to hold “annual 

school-wide events at Greendale Middle School and Greendale High School on culturally 

relevant topics,” the District did not hold such events during the 2021-22 school year, nor 

during the 2022-23 school year so far.  
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43. In June, 2022, counsel for Ms. Merriett and Ms. Knox asked the District for 

information about the speakers it had provided during the 2021-22 school year pursuant 

to the settlement agreement. 

44. Counsel for the District responded that “the Coalition was sunset and no 

longer functioning as it was in 2019,” and that the district’s student-led equity team was 

involved in planning student events. (“June 22, 2022 Email,” attached as Exhibit F). 

45. Counsel for the District identified some events that the student equity team 

had provided during the 2021-22 school year; however, none of these were school-wide 

events, none involved an expert speaker, and none occurred at the middle school. 

Racial Harassment and Hate Speech Continue in the District 

46. Even as the District failed to honor its agreement with Ms. Knox and Ms. 

Merriett, the racial harassment that the agreement was intended to curtail continued in 

District schools. 

47. In March, 2021, the District began publishing a quarterly equity report, 

which documented the number of reports of hate speech that the District received each 

school term. The District’s March, 2021 Equity Report documented two reports of hate 

speech in the second trimester of the 2021-22 school year. 

48. In April, 2021, a multiracial student returned from vacation with a deep 

suntan, and a fellow student commented in the hallway that the multiracial student “did 

not know what race she wants to be, Hispanic or a nigger.” 



10 
 

49. The District’s June, 2021 Equity Report documents two reports of hate 

speech in the final trimester of the 2021-22 school year. 

50. On August 23, 2021, counsel for the District replied to a query about district 

compliance with the Settlement Agreement with an email indicating that the District had 

documented six incidents of hate speech and discriminatory harassment in its schools 

between February 5, 2021 and May 7, 2021—two more incidents than the District had 

acknowledged in its quarterly Equity Reports. (“August 23, 2021 Email,” attached as 

Exhibit G). 

51. On September 1, 2021, a car was observed in the parking lot at College Park 

Elementary School with a sticker reading “ALL LIVES SPLATTER/NOBODY CARES 

ABOUT YOUR PROTEST.” 

52. On September 15, 2021, someone painted the walls near an entrance at 

Highland View Elementary School with red paint saying “I hate black people.” 

53. The District’s September 24, 2021 Equity report documented four reports of 

hate speech in the first weeks of that school year. 

54.  On October 7, 2021, a member of the high school marching band told a 

Black student in the band, “I don’t have to listen to you; if it was 200 years ago I would 

have owned you.” 

55. The District’s December, 2021, Equity Report documented nine reports of 

hate speech since the beginning of the 2021-22 school year.  

56. The District’s April, 2022 equity report documented four reports of hate 

speech in the second trimester of the 2021-22 school year. 



11 
 

57. The District’s June, 2022 equity report documented two incidents of hate 

speech in the final trimester of the 2021-22 school year. 

58. The District’s October 2022 Equity Report documented one incident of hate 

speech in the District in the first trimester of the 2022-23 school year. 

59. The District’s December 2022 Equity Report documented four incidents of 

hate speech in the second quarter of the 2022-23 school year. 

60. The District’s most recent Equity Report, dated March 2023, documents an 

additional instance of hate speech in the third quarter of the 2022-23 school year. 

61. As a consequence of the District’s failure to honor its commitments in the 

Settlement Agreement, students of color in the District, including those whose parents 

are members of PAGE, are seeing no improvement in a racially hostile and harassing 

environment prevailing in the Greendale schools. 

CAUSE OF ACTION: BREACH OF CONTRACT 

62. The plaintiffs repeat and re-allege each of the foregoing allegations. 

63. The parties, for good and valuable consideration, entered into the 

Settlement Agreement with the District on December 5, 2019, for the District to provide 

annual school-wide anti-racist programming at both the middle school and the high 

school in collaboration with Coalition, in exchange for plaintiffs’ dismissal of their 

discrimination complaint. 

64. In breach of the Settlement Agreement, the District failed to provide such 

programming during the 2021-22 school year.  
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65. Despite having signed the Settlement Agreement in December 2019, the 

District only once held assemblies at the beginning of the School Year (in the fall of 2020) 

for the entire Middle School and High School. The District did not hold the required 

assembly at the beginning of the 2021-22 school year and has no announced plans to hold 

such an assembly at both schools during the 2022-23 school year. 

66. Although the Settlement Agreement required the District to determine the 

speaker and content at the annual assemblies in conjunction with the Coalition, two years 

later the District terminated the activities of the Coalition.   

67. There is no adequate remedy at law.  Providing monetary damages to 

plaintiffs will not produce the required opportunity for students to learn of the value of, 

and their responsibilities to participate in, a school environment where equity and 

inclusion are valued and respected. 

68. Specific performance of the Settlement Agreement is therefore necessary to 

provide plaintiffs, and the community on whose behalf they brought the original DPI 

complaint, with these first steps towards addressing problems of racial hostility within 

the Greendale Schools. 

69. As members of the community, and as a former student, plaintiffs have 

suffered and will continue to suffer the effects of a school system which has not taken 

steps to address problems of racism in the schools. 

 WHEREFORE, Plaintiffs pray for relief as follows: 
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A. An order enjoining the District to reinstate the Coalition and to work with the 

Coalition to provide the annual events at the middle school and high school under 

the terms specified in the Settlement Agreement; 

B. An award of such damages as they shall prove at trial; 

C. An award of costs and attorneys’ fees; and 

D. Such further relief as this Court may deem just and equitable. 

Pursuant to Wis. Stat. 805.01(2), plaintiffs demand a jury trial of this matter. 

 Dated this 29th day of March, 2023. 

 Respectfully submitted by 

electronically signed by Chris Donahoe  electronically signed by Elisabeth Lambert 
Christine Donahoe     Attorney Elisabeth Lambert 
State Bar No. 1092282    State Bar No.  1114507 
R. Timothy Muth     Wisconsin Education Law & Policy Hub 
State Bar No. 1010710    845 N. 11th Street 
ACLU of Wisconsin Foundation   Milwaukee, WI 53233  
207 E. Buffalo St., Ste 325    (414) 232-6504 
Milwaukee WI 53202    elisabeth@wisconsinELPH.org 
(414) 272-4032     www.wisconsinELPH.org 
cdonahoe@aclu-wi.org     
tmuth@aclu-wi.org        
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Greendale School District 
Discrimination Complaint Form

Last Name: Knox 
First Name: Chanese
Address: ____5902 Dendron Lane___ 
City: Greendale, WI 
Zip:_53219_____
Home Phone (including area code): 704-303-2054 
Personal Email: dmerriett7@gmail.com
Status of person filing complaint: Attorney (on behalf of student & mother)

Statement of Complaint 
Filing complaint alleging discrimination on the basis of: Race (harassment/hostile
environment).  

To establish a violation of Title VI under the hostile environment theory, one must show:
(1) a racially hostile environment existed; (2) the recipient had actual or constructive 
notice of the racially hostile environment; and, (3) the recipient failed to respond 
adequately to redress the racially hostile environment. See, Investigative Guidance on 
“Racial Incidents and Harassment against Students at Educational Institutions,” U.S. 
Dept. of Education, 59 Federal Register 11448 (March 10, 1994) (copy attached).1 Those 
elements are met here.

Specific Incident(s): Pattern and practice throughout the current school year. See below.

Provide a written statement including specific dates and times (if known) of the 
incident(s) that occurred. Provide first and last names of those involved and any 
witnesses.

Repeated use of racial/ethnic slurs – including the n-word – and racially hostile language, 
and sharing of racially offensive materials, by other students, which has continued until
the present time despite repeated reports to administration by complainant and others, and 
despite the purported “equity plan” the District is developing. The District is on notice of 
the racially hostile environment, but its response to the climate of racial harassment in its 
schools has been ineffective and inadequate. 

 
1 See also, Wis. Stats. § 118.13 (prohibiting discrimination against pupils). 
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Continuing incidents of racist language – in elementary and high schools 

Early in the current school year, the District was put on notice of the repeated use of a 
racial slur by high school students. In another case, an elementary school student was 
repeatedly harassed on the basis of his limited English proficiency and national origin,2

and the school made no effective or meaningful effort to ensure that such behavior 
stopped.  

The District’s (eventual) primary response to these kinds of incidents – other than 
seeking, and continuing to seek, to punish the high school victim3 – was to purportedly 
develop an “equity plan” to address these issues. That response and the creation and 
implementation of that plan is clearly inadequate.

What appears to be an escalating series of racially hostile incidents during the last half of 
February shows that the District’s response has been ineffective.  For example, on or 
about Feb. 17, a video with numerous racial slurs and other harassing statements was 
made and posted by a 5th grade Canterbury elementary school student; although the video 
was eventually taken down, it was viewed by numerous parents and students.4 The 
incident was reported to school officials, who apparently waited several days to act. The 
school then called a victim of the harassment to the principal's office, apparently along 
with the perpetrator. For almost two weeks, there were no additional protections or 
support to the victim. 5 Further, while school officials apparently just talked to the fifth 
grade classes at the school to say that what was happened was wrong, and made a non-
specific assertion that the issue might be discussed at a school assembly, that has 
apparently not occurred, nor has more meaningful classroom discussion of racial 
harassment and related issues.

Then on or about Feb. 21, 2019, a District high school student said, in school, that she 
“hated Black people.” When complainant reported promptly reported this incident to 
associate principals in the high school; the response was that it did not matter because the 
student who made this comment was also Black.

 
2 National origin discrimination is also covered by Title VI.
3 In fact, the District minimized the issue and claimed that the use of this slur could not be proven –
rejecting the fact that complainant’s own assertions (and reports) constitute such evidence. As discussed 
more fully below, the District has continued to focus on punishing complainant, not on accepting and 
responding to her experience of a hostile environment. 
4 Upon information and belief, the same student had previously made and posted other videos that 
contained racial slurs or racially hostile language. Also upon information and belief, the student who 
appeared in the video was not the only student involved in its creation and/or posting. 
5 “Appropriate steps to end harassment may include separating the accused harasser and the target, 
providing counseling for the target and/or harasser, or taking disciplinary action against the harasser. 
These steps should not penalize the student who was harassed.” “Dear Colleague” letter, U.S. Dept. of 
Education Office for Civil Rights (2010) at 4 (copy attached).  
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On or about Feb. 22, 2019, on school grounds and during school hours, students 
circulated a video containing racial slurs; this was reported to associate principals in the 
high school, who apparently declined to take action because the incidents allegedly did 
not occur in the school.6

Upon information and belief, on or about Feb, 26, 2019, graffiti with racist content was 
seen in the boys’ bathroom at the high school. 

The District has failed to adequately address the racially hostile environment.

The District’s claim, released on Feb. 22, 2019, that “Greendale Schools' administration 
is taking proactive steps to build practices and policies that celebrate and appreciate 
Greendale's diversity7” misunderstands the nature of the problem, is grossly inadequate to 
resolve the issue, and is emblematic of the District’s months-long failure to address the 
need for effective and meaningful anti-racist training and programming (not just 
programming to “celebrate diversity,” which is not the same thing).8

To the contrary, and as the recent incidents show, the District has not been willing to 
admit to or effectively address the systemic nature of the racial harassment. An example 
of an appropriate systemic response is described by federal officials, criticizing a 
situation in which the school’s response to repeated racist actions was only to punish 
those individual perpetrators who could be identified. 

 
By failing to acknowledge the racially hostile environment, the school failed to meet 
its obligation to implement a more systemic response to address the unique effect that 
the misconduct had on the school climate. A more effective response would have 
included, in addition to punishing the perpetrators, such steps as reaffirming the 
school’s policy against discrimination (including racial harassment), publicizing the 
means to report allegations of racial harassment, training faculty on constructive 
responses to racial conflict, hosting class discussions about racial harassment and 
sensitivity to students of other races, and conducting outreach to involve parents and 

6 Whether or not the District can discipline (or has disciplined) a student for alleged conduct that occurs 
outside of school, this video was apparently widely shared among Greendale students, on school grounds 
and during school hours.  This evidences a serious problem of systemic racial hostility within the District, 
to which the District has a duty to address, by more systemic actions than disciplining one individual. 
7 https://www.greendale.k12.wi.us/superintendents-message.html
8 In fact, Teaching Tolerance itself – a resource the District has stated it is using as part of its “equity 
plan” – states, for example, the following about addressing racial issues. “Discussing Race, Racism and 
Other Difficult Topics With Students: Educators play a crucial role in helping students talk openly about 
the historical roots and contemporary manifestations of social inequality and discrimination. Learning 
how to communicate about such topics as white privilege, police violence, economic inequality and mass 
incarceration requires practice, and facilitating difficult conversations demands courage and skill—
regardless of who we are, our intentions or how long we’ve been teaching.”
https://www.tolerance.org/magazine/publications/lets-talk (emphasis added). This is clearly goes well 
beyond “diversity” programming.
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students in an effort to identify problems and improve the school climate.. . [H]ad 
school officials responded appropriately and aggressively to the racial harassment 
when they first became aware of it, the school might have prevented the escalation of 
violence that occurred.9

“Dear Colleague” letter, U.S. Dept. of Education Office for Civil Rights (2010) at 4 
(copy attached).  

Instead, defensiveness or minimization of the issue has been the repeated response. In 
addition to the examples discussed above, in a Jan. 21, 2019 meeting with anti-racist 
advocates who had come on complainant’s behalf, the superintendent – one of the 
persons in charge of the District’s purported “equity plan” - inexplicably emphasized the 
history of Greendale as a “Greenbelt” community, apparently to try to show its diversity.
However, he did not even mention Greendale’s long history of segregation, including the 
fact that it originally excluded African-Americans from living there and had a long 
history of using multiple racially restrictive covenants which excluded non-white persons 
from residence in those subdivisions,10 indicating his lack of knowledge of and/or 
concern over such issues.

Further, the “focus groups” the District created to participate in its equity plan process 
were, on information and belief, composed of members selected by school officials, not 
generally open to the public or members of affected communities. The “restorative” 
meetings with students and families that the District’s plan said were to have occurred 
within 30 days have not taken place,11 and, on information and belief, any meetings 
which have occurred with any students were not conducted by facilitators with expertise 
in restorative justice practices or in a manner that meaningfully implements restorative 
justice.12

There also have been continuing statements of and behavior by District officials – 
including one of the persons in charge of the District’s purported “equity plan” - to blame 

 
9 Complainant is not asserting that there has been violence, but is only noting federal officials’ comment 
that a failure to appropriately address a racially hostile environment can lead to such an escalation. And 
while the incidents of recent weeks in Greendale have fortunately not involved violence, they do appear 
to represent an escalation of racially harassing behavior.
10 Sierra Starnor-Heffron, “The Story of Greendale: A Utopia Unrealized,” (UWM 2015), viewed 2/22/19 
at https://uwm.edu/urban-studies/wp-content/uploads/sites/231/2015/12/Starner-Heffron82-100.pdf ;
Metropolitan Integration Research Center, “Racially Restrictive Covenants: The making of all-white 
suburbs in Milwaukee County,” 1979, viewed 2/22/19 at 
https://www4.uwm.edu/eti/Archives/RaciallyRestrictiveCovenants.pdf  
11 https://docs.google.com/document/d/1lLFqZhL9JRVLVylNx9w-MSqxxUCbguB-R086Im8-GIs/edit  
12 It is particularly clear that this is the case here, since restorative justice is an alternative to discipline. 
See, e.g.,
https://blogs.edweek.org/teachers/classroom_qa_with_larry_ferlazzo/2016/02/response_how_to_practice_
restorative_justice_in_schools.html ; http://schottfoundation.org/resources/restorative-practices-toolkit ;
https://www.edutopia.org/blog/restorative-justice-resources-matt-davis
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and apparently retaliate against one of the victims and her family, and to belittle, 
minimize and dismiss import of these racially hostile behaviors. This includes the fact 
that rather than seeking to meaningfully address the racial harassment brought to their
attention, District officials – including one of the persons in charge of the District’s 
purported “equity plan” - have, among other things, engaged in public and individual 
criticism of complainant and/or her mother, threatened to call the police on the family for 
comments made in a public meeting, and treated complainant and her mother (and their 
concerns) in a dismissive manner.  

In addition, on Jan. 8, 2019, the District, through counsel, stated its willingness to 
expunge complainant’s academic violation in January and the athletic code violation in 
June. That position was reiterated by District’s counsel on multiple subsequent 
occasions.13 However, as mentioned above, on Jan. 21, 2019, complainant’s mother and 
several persons involved in anti-racist work met with the superintendent. During that 
meeting, the superintendent repeatedly interrupted complainant’s mother and stated that 
what she had said was untrue and dismissed her concerns. After complainant’s mother 
felt she had no choice but to leave the meeting given his treatment of her, the 
superintendent announced for the first time to the remaining persons in the room, an 
individual not associated with the school administration in any way, that he would not 
remove the athletic code violation. That refusal to remove the athletic code violation – 
after the District had repeatedly said it would do so by June – is, on information and 
belief, in response to and in retaliation for comments and actions by complainant and her 
mother regarding the adverse racial climate in the District.  Especially when considered 
in conjunction with the repeated and apparently escalating series of racial issues – 
supporting the reports of complainant and her mother of a racially hostile climate in the 
school – these actions and decisions confirms that District officials seem more interested 
in punishing a victim of racial harassment14 than in addressing the underlying problem of 
a racially hostile environment.

Witnesses: 
Chanese Knox (student) 
Diannia Merriett (mother) 
Carrie Wann (parent) 
Dr. Kadihjia Kelly (contact information available on request) 
Ms. Shelley Johnson (contact information available on request) 

 
13 The only issue that had not been resolved was the date of the expungement, not that the athletic 
violation would be expunged. 
14 Instead, District officials continue to argue that complainant – who, again, was a victim of harassment - 
has not been punished enough for her purely verbal response to that harassment. They take this position 
now despite having previously agreed to also expunge the athletic code violation, and also despite the fact 
that the original suspension already forced complainant to miss homecoming and multiple athletic events.
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What action are you requesting? (i.e. relief sought): 

1. The District shall accept this complaint and ensure that any investigatory or other 
decisions about this complaint are made by someone other than the superintendent 
or anyone else about whose behavior the complaint is made. 

2. The District shall consult with, and put in charge of, its “equity plan” and any 
other efforts to address or respond to racial harassment, an expert with experience 
in this subject. 

3.
procedures for reporting and resolving complaints that will alert the school to 
incidents of harassment,” shall “take immediate and appropriate action to 
investigate or otherwise determine what occurred,” and shall ensure that its 
investigation is “prompt, thorough, and impartial.” 2010 Dear Colleague letter at 
2. The District shall ensure that these policies do not require involvement of or 
approval by the superintendent or any person alleged to have participated in or 
contributed to the creation of such a climate (including by inaction), and which 
does involve persons with expertise and training in addressing racist behavior and 
hostile environments. 

4. The District shall develop and implement policies and procedures to “take prompt 
and effective steps reasonably calculated to end the harassment, eliminate any 
hostile environment and its effects, and prevent the harassment from recurring. . . 
Appropriate steps to end harassment may include separating the accused harasser 
and the target, providing counseling for the target and/or harasser, or taking 
disciplinary action against the harasser. These steps should not penalize the 
student who was harassed. For example, any separation of the target from an 
alleged harasser should be designed to minimize the burden on the target’s 
educational program (e.g., not requiring the target to change his or her class 
schedule).. . . and take steps to stop further harassment and prevent any retaliation 
against the person who made the complaint (or was the subject of the harassment) 
or against those who provided information as witnesses.” Id. at 2-3. 

5. The District shall provide not just “diversity” education and training, but “training 
or other interventions not only for the perpetrators, but also for the larger school 
community, to ensure that all students, their families, and school staff can 
recognize harassment if it recurs and know how to respond,” and shall include and 
implement such steps as “training faculty on constructive responses to racial 
conflict, hosting class discussions about racial harassment and sensitivity to 
students of other races, and conducting outreach to involve parents and students 
[especially those from affected communities] in an effort to identify problems and 
improve the school climate.” Id. at 3-4. 

6. As part of its obligation to ensure that there is no retaliation against the subject of 
the harassment, the District shall ensure that no District official or employee 
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makes derogatory comments about complainant or her family, or publicly 
discusses her record. 

7. As part of its obligation to ensure that there is no retaliation against the subject of 
the harassment, the superintendent shall apologize for the belittling and 
dismissive comments made towards complainant and her family.

8. As part of its obligation to ensure that there is no retaliation against the subject of 
the harassment, the District shall expunge the athletic code violation from 
complainant’s record. 
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207 East Buffalo Street, Ste 325
Milwaukee, WI 53202

(414) 272-4032
aclu-wi.org

July 12, 2019 

Paul Sherman
Coordinator, Pupil Non-Discrimination Program
Wisconsin Department of Public Instruction
P.O. Box 7841 
Madison, WI 53707-7841 

Transmitted electronically only: paul.sherman@dpi.wi.gov   

RE:  Complaint/Appeal: Chanese Knox v. Greendale School District

Dear Mr. Sherman

The American Civil Liberties Union of Wisconsin Foundation (“ACLU-WI”) submits 
this complaint on behalf of Chanese Knox (“Complainant”), and her mother and next friend, 
Diannia Merriett. We are requesting that DPI take action to ensure that the Greendale School 
District (“District”) takes meaningful, appropriate and adequate steps to end the racially hostile 
environment in the District.  

History of the Complaint 

On March 4, 2019, Complainant submitted the complaint attached as Exhibit A to the 
Greendale School District. The District engaged Attorney Christine Hamiel to investigate the 
complaint. On or about June 14, 2019, Attorney Hamiel submitted her report to the District, and, 
on information and belief, on June 17, 2019 the School Board met with Attorney Hamiel in 
closed session to discuss the report. Upon information and belief, the investigator also 
recommended that the District provide the investigation report to Complainant. 

It is now 130 days since the complaint was filed, yet the District has failed to provide the 
report or any other response to the Complainant (or counsel), despite repeated requests that it do 
so. Thus, the District failed to respond within 90 days as required by DPI, Wis. Admin. Code PI 
9.04(2).1 We therefore submit this Complaint to DPI.

1Ninety days from the date of the complaint was June 2, 2019.  While Complainants did not object to 
some delay in order to ensure that the investigation was thorough, Complainant never agreed to any post-
report extension of time for the District to respond to the Complainant, Wis. Admin. Code PI 9.04(2), 
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We also note that Greendale School District Rule 411-R explicitly states that the “District 
will investigate harassment and discrimination complaints promptly” and prepare a written report 
with the District’s “conclusions and any action taken” within 45 days of receiving the complaint, 
and send a copy of that report to the Complainant. Clearly this has not occurred.2

Complaint Information 

For purposes of this Complaint to DPI, Complainant incorporates by reference her 
complaint to the District as set forth in Exhibit A. Complainant is a Black student at Greendale 
High School who will be a senior this coming school year. Complainant notes that the Greendale 
School District student population is about 74% white and only about 2% Black.3 During her 
time in the District, Complainant has frequently heard students using racial slurs, including the n-
word, on school property. Upon information and belief, school officials were aware of that 
situation and frequently told the affected students (i.e., the students of color) things like that they 
should just ignore those slurs; the District did not take meaningful action to address the problem. 

Early in the 2018-19 school year, a student directly called Complainant a racial slur. She 
reported that to school officials, who took no meaningful action. Complainant was again 
subjected to a racial slur; she responded verbally to the other student. The District then 
suspended Complainant.4  Subsequently, Complainant and others organized and participated in 
protests against the District’s actions and racial culture.5  The District, however, failed to take 

much less one which is already almost a month long. 
2 We also object to the portion of Rule 411-R which requires an appeal of the District decision on the 
Complaint to go through the superintendent, since the superintendent is named as one of the persons 
responsible for creation of the racially hostile environment and has repeatedly stated his position that the 
Complainant got what she deserved. 
3 This data was obtained from WISE Dash for the 2018-19 school year. 
4In late 2018/early 2019, he District, through counsel, initially indicated its willingness to expunge both
the academic and athletic suspensions it had imposed. As detailed in the complaint to the District, 
however, after Complainant’s mother brought racial justice advocates to meet with the District, the 
District suddenly changed position and has refused to remove the athletic code violation. The decision-
maker on this issue is the Superintendent, who has prejudged the outcome of this matter, publicly 
denigrated complainant and her mother and can in no way be considered an unbiased decision-maker.
5 See, e.g., Derrick Rose, “Greendale students protest suspension of classmate who confronted racism -
Chanese Knox says another student twice called her the n-word. She was suspended for standing up for
herself,” WISN (Oct. 22, 2018) (“protesters said the issue was not isolated but was part of what they said
is a systemic problem in the district. . . . ‘We hear this word all the time everyday, they refuse to do stuff
about it and so when we react to it we're wrong,’ Smone McLain added. ‘When we tell people not to say
it, we’re wrong and they tell us that when we get angry, were the problem.’” ) viewed 7/12/19 at
https://www.wisn.com/article/greendale-students-protest-suspension-of-classmate-who-confronted-
racism/24083623 .  
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effective action to address the racially hostile culture that had been identified, and, as the 
complaint to the District shows, racial incidents continued months after this event.6

As part of the investigation of the March 4 complaint to the District, numerous witnesses 
–  including but not limited to multiple parents of children of color  – reiterated the concerns 
outlined in that complaint, including the frequent use of racial epithets by students and the 
existence of a racially hostile environment.7 Additional parents testified to such concerns in other 
forums, including at school board meetings.  

While the District claims to have taken some steps, its actions have not been sufficient to 
remedy the racially hostile environment. District leaders have, subsequent to the filing of the 
initial complaint, continued to resist the idea that a racially hostile environment exists in the 
District. For example, when consultants retained by the District made a presentation to the 
school board on April 8, 2019 about the racial climate in the District and made clear that there 
were widespread concerns, a school board member’s immediate response was to question 
whether the racial problems were only from students who did not spend their entire school 
careers in the District (i.e., students of color who came from outside the District). (The 
consultant made clear that was not the case.)  On or about April 16, 2019, the District sent a 
“community profile” survey that Dr. Kadihjia Kelly (a licensed professional counselor who 
works on racial justice issues and had been involved with the Greendale situation) described as 
non-research based, accusatory towards students of color, and geared to try to comfort students 
in the dominant group rather than to accurately identify the nature and extent of racial problems.8

Moreover, District leaders – especially the superintendent – have expressed animus 
against Complainant and her family.  For example, from April 16 to 18, the District convened a 
community building forum for “community leaders” – which was invitation-only and to which it 
declined to invite any of the parents it knew had expressed concern about the racial climate in the 
District (including Complainant’s mother). When Complainant’s mother nevertheless attended 
parts of that forum, the superintendent – in front of others in a group session - among other 
things, said he was mad at her, called her a liar, and said that Complainant deserved what had 

6 See, e.g., Mark McPherson, “Parents voice frustrations about racist incidents in Greendale school 
district,” WDJT-Milwaukee (March 4, 2019), viewed 7/12/19 at https://www.cbs58.com/news/parents-
voice-frustrations-about-racist-incidents-in-greendale-schools . 
7 Counsel for Complainant participated with the District’s investigator in many of the interviews of those 
witnesses (including interviews of Complainant and her mother, two parents, and two persons who had 
sought to work with the District on racial equity issues), and thus is aware of what information was 
shared. Complainant can provide the names of these witnesses, and other witnesses who were 
interviewed, upon DPI’s request. As indicated in the section below on relief requested, DPI should be 
able to, and should, also obtain that information from the District. 
8 For example, the questionnaire asked only if students had “been PERSONALLY targeted or harassed 
due to your ethnic background at GHS” (emphasis in original), not whether students had observed (or 
participated in) any such harassment, and “Do you believe Greendale High School has been rightfully 
accused of being ‘racist’?” (quotes in original). Exhibit B. 
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happened to her (i.e., the athletic suspension, which remains on her record).9 Despite his clear 
expressions of animus, the superintendent remains the decision-maker on such issues, and has 
not recused himself from such decisions. 

These and other actions – including the District’s nearly month-long delay in even 
providing a copy of the report to the Complainant - make clear that the District does not 
understand the nature and extent of the racially hostile environment that exists and that it is not 
willing on its own to take adequate steps to resolve racially hostile environment in its schools. 

Relief Requested: 

Complainant requests:

1. That DPI accept and investigate this complaint.

2. That as part of its investigation DPI obtain and review the report prepared for the 
District by Attorney Hamiel and any supporting documents, including records of 
the witness interviews. 

3. That DPI ensure that a copy of the investigation report and exhibits described in 
the preceding paragraph is provided to the Complainant. 

4.
harassment and procedures for reporting and resolving complaints that will alert 
the school to incidents of harassment,” shall “take immediate and appropriate 
action to investigate or otherwise determine what occurred,” and shall ensure that 
its investigation is “prompt, thorough, and impartial.” “Dear Colleague” letter,
U.S. Dept. of Education Office for Civil Rights (2010) at 4 (Exhibit C). 

5. That DPI require the District to ensure that the policies described in the preceding 
paragraph do not require involvement of or approval by the superintendent or any 
person alleged to have participated in or contributed to the creation of such a 
climate (including by inaction), and do involve persons with expertise and 
training in addressing racist behavior and hostile environments. 

6. That DPI require the District to develop and implement policies and procedures to 
“take prompt and effective steps reasonably calculated to end the harassment, 
eliminate any hostile environment and its effects, and prevent the harassment 
from recurring. . . Appropriate steps to end harassment may include separating the 
accused harasser and the target, providing counseling for the target and/or 
harasser, or taking disciplinary action against the harasser. These steps should not 
penalize the student who was harassed. For example, any separation of the target
from an alleged harasser should be designed to minimize the burden on the 

9 The superintendent also publicly criticized Complainant and her mother at other times, including during 
school board meetings. 
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target’s educational program (e.g., not requiring the target to change his or her 
class schedule).. . . and take steps to stop further harassment and prevent any 
retaliation against the person who made the complaint (or was the subject of the 
harassment) or against those who provided information as witnesses.” Id. at 2-3. 

7. That DPI require the District to provide not just “diversity” education and 
training, but “training or other interventions not only for the perpetrators, but also 
for the larger school community, to ensure that all students, their families, and 
school staff can recognize harassment if it recurs and know how to respond,” and 
shall include and implement such steps as “training faculty on constructive 
responses to racial conflict, hosting class discussions about racial harassment and 
sensitivity to students of other races, and conducting outreach to involve parents 
and students [especially those from affected communities] in an effort to identify 
problems and improve the school climate.” Id. at 3-4. 

8. That DPI require the District, as part of its obligation to ensure that there is no 
retaliation against the subject of the harassment, to ensure that no District official 
or employee makes derogatory comments about Complainant or her family, or 
publicly discusses her record. 

9. That DPI require the District superintendent, as part of its obligation to ensure that 
there is no retaliation against the subject of the harassment, the superintendent 
shall apologize for the belittling and dismissive comments made towards 
Complainant and her family. 

10. That DPI require the District, as part of its obligation to ensure that there is no 
retaliation against the subject of the harassment, to expunge the athletic code 
violation from Complainant’s record. 

Submitted by:

Karyn L. Rotker 
Senior Staff Attorney 

Asma Kadri
Staff Attorney 

Counsel for Complainant 







































 

 
 TAGLaw International Lawyers 
  
 Christine V. Hamiel 
 Direct Telephone 
 414-287-1266 
 chamiel@vonbriesen.com 

October 23, 2019

VIA E-MAIL 
Paul Sherman
Pupil Nondiscrimination Program
Department of Public Instruction
P.O. Box 7841
Madison, Wisconsin 53701-7841

RE: Response to October 15, 2019 Communication of Attorney Rotker
Chanese Knox and Greendale School District
Pupil Nondiscrimination Appeal 19-PDA-01

Dear Mr. Sherman:

Please accept this communication in support of the Greendale School District with respect to the 
pupil nondiscrimination appeal submitted by Chanese Knox. 

As an initial matter, I am
the attachment email of Todd Michaels in which Mr. Michaels indicates he will not be in 
attendance at the community event on October 18, 19, and 21 due to the absence of Superintendent 
Kiltz. For purposes of completeness, please see the response provided by Kim Amidzich, the 

Attached hereto as Exhibit A is a true and correct 
-mail dated October 15, 2019.

The community event referenced in the email exchange was held October 18-21, 2019. The 

1 The Steering Committee 
was responsible for the development of this community alignment event, including the purpose, 
program, and dates of the event. The primary goal of the event was to obtain input and generate 
commitment to an action plan that welcomes diversity 
Greendale community. Attached hereto as Exhibit B is a true and correct copy of the Agenda for 
the October 18, 2019 event. The work centers on community building and collaboration with an 
eye on creating a more welcoming and diverse community. The event itself was facilitated by 
Edward Groody of the Community Builders (the same group that facilitated the three-day 
leadership workshop in April 2019). Approximately 77 individuals attended the event, including 

                                                           
1 Co-Chairs of the Steering Committee include: District Superintendent Gary Kiltz, Village Manager Todd Michaels, 
Diannia Merriett, Community Member.



five (5) administrators, six (6) teachers, and two (2) board members from the District. 

(many of which have been brought forth in this appeal by the Complainant) while Complainant 
distributed a flyer outlining the issues. Attached hereto as Exhibit C is a true and correct copy of 

.

Following a series of presentations, the Steerin

Following the presentation, small group breakouts were held where those in attendance could 
engage in discussion with those at their table, respond to the action plan, provide feedback, and 
have an opportunity for input as to the plan. On Saturday, October 19, the Steering Committee met 
and worked to revise the plan taking into consideration the feedback from the Friday evening
event. Attached hereto as Exhibit D is a true and correct copy of the revised Greendale Welcomes 
Diversity Action Plan.

community event was held. Approximately 80 people were in attendance, including 
Superintendent Kiltz and Village Manager Michaels. Also attending were all District principals 
and District office staff, as well as six (6) teachers and four (4) board members. The format was 
similar to the event held on Friday evening, including LG Shanklin-Flowers who spoke about her 
experiences as an African American woman. Attached hereto as Exhibit E is a true and correct 
copy of the Agenda for the October 21, 2019 program. Again, Edward Groody facilitated the 
meeting. Ms. Merritt once again began the program by calling attention to racial issues. Again, 
Mr. Godley and Ms. Amidzich2 presented the Action Plan, including the revisions identified by 
the attendees at 
sessions were held which allowed participants to discuss the plan, the changes, and to sign up for 
action groups going forward. The Steering Committee also committed to meeting on October 29, 
2019 at 7:00 p.m. to determine next steps. 

The District has committed $25,000.00 annually toward the Action Plan, while the Village of 

the event is positive and with those in attendance indicating their satisfaction with the items 
contained within the Action Plan. The District was happy with the number of people in attendance, 
but admittedly desire increased participation going forward. 

Finally, it must be noted that while Superintendent Kiltz was unable to attend the event, it does not 

administrators, educators, and staff in the District are charged with this important work and have 
undertaken opportunities to become educated and incorporate that education into programming for 
students and the broader community. To that end 12 administrators, 9 teachers, and 4 board 
members were in attendance at the events in representation of the District. These individuals have 
had an involvement in the equity work of the District over the past several years and are committed 
to continuing this important work.

                                                           
2 Note that Ms. Amidzich continued to play a lead role in the presentation of the Action Plan. Ms. Amidzich has a 
passion for equity work and has been instrumental in the District in this area. 



In addition to the work of the Coalition, the District continues to implement opportunities and 
programming in the District in furtherance of its commitment to diversity, equity, and inclusion. 
The next event which the District will host will be held on November 6, 2019. Attached hereto as 
Exhibit F is a true and correc . Using the framework 
of Teaching Tolerance (led by Amy Melik, an advisory board member for Teaching Tolerance), 
the event will include a student panel and provide students opportunities to join in discussion and
learn strategies to challenge prejudice and create welcoming communities. 

The District also continues its work through Sources of Strength which, contrary to the assertions 
of Complainant Knox, has a scope that extends beyond mere suicide prevention and awareness, 
and instead focuses on inclusion and linking and building connections between students. This 
program is coordinated by school social worker Trish Kilpin, who is a nationally certified Sources 
of Strength trainer. The feedback generated from this program has been overwhelmingly positive 
and the general consensus is that it is achieving its primary purpose protection of students by 
ensuring a safe and comfortable school environment.  Sources of Strength also focuses on creating 
relationships with trusted adults in the school community.  One of the first campaigns identified 

characteristics that every student brings to the school.  Because race and ethnicity are an important 
facet of student identity, this is a proactive approach to embracing all students.

The District continues to engage its staff, students, board members, parents, and community in its 
equity work, a small portion of which is highlighted herein. The District continues to look for 

evident that the momentum continues to grow.

Should you have the need for any further information or if the District can respond to any 
questions, please do not hesitate to contact me.

Very Truly Yours,

von BRIESEN & ROPER, s.c.

Christine V. Hamiel

Enclosures

cc: Karyn L. Rotker (via e-mail only w/ enclosures)
Julie Grotophorst (via e-mail w/o encls.)






























































